DIOCESE OF DERBY

EQUAL OPPORTUNITIES POLICY

Agreed in principle by Diocesan Synod on 18 October 2003

1.
This statement of policy is made by the Derby Diocesan Synod.

2.
This Synod is committed to achieving equal opportunities in employment and service provision. In determining working priorities and selection criteria it is committed to the elimination of all unfair discrimination, whether conscious or inadvertent.  This commitment will extend to the taking of all reasonable measures to remove physical impediments to participation in its work.

3.
This Synod, its Boards, Councils and Committees and their employees and volunteers will be guided by the requirements and spirit of:

The Equal Pay Act 1970 and amendments 1983

The Sex Discrimination Act 1975

The Race Relations Act 1976

The Disability Discrimination Act 1995

and any other legislation relevant to equal opportunities, which may become enacted
In addition, this Synod recognises the provisions of the Human Rights Act 1998, its protection of the rights of the individual and its acknowledgement of the rights of religious bodies to protect their beliefs and practices.

4
Every effort will be made to ensure that no employee, volunteer or external contact is discriminated against by reason of Gender, Race, Disability Religious Belief or Sexual Orientation. Where discrimination on appointment is deemed to be both lawful and linked to job related criteria the reasons(s) for departure from equal opportunities principles will be subject to review by or on behalf of the Bishop s Council. Where subsequent anti-discrimination legislation is introduced this Policy will be deemed to include its provisions until formally up-dated.

5.
Except where specifically and exceptionally decided otherwise by the Bishop’s Council, or prevented by the legal context of the appointment, all appointments to contracts of employment with the Synod’s Boards and Councils, and all appointments to benefices or licensed ministry, ordained or lay, will be by publication, short-listing and interview. ‘Publication’ may include, at the discretion of the appointing body, use of the monthly diocesan mailing, other church networks, the diocesan web-site, the national Clergy Appointments Adviser s network or local and/or national press advertising. The appointment will be decided in relation to objective criteria.

6.
All employees, office holders, members of diocesan bodies and volunteers have personal responsibilities for up-holding the principles of equal opportunity and helping others to achieve the aims of this Policy.
7.
Where a breach of this Policy is alleged efforts will be made, in the first instance, to achieve resolution through informal consultation. Should that process fail to produce an outcome acceptable to all parties the following procedures will apply:  

(i)
Employees A complaint by or against an employee will be heard through the established Grievance and Disciplinary procedures of the relevant employing body 

(ii)
Appointments held by Licence Complaints by holders of the Bishop’s Licence will be heard by a member of the Bishop’s Senior Staff nominated by him. Complaints against licensed appointees will be subject to the prevailing Clergy Discipline Measure or equivalent legislation. Lay people holding the Bishop’s Licence will be offered a procedure analogous to the Clergy Discipline Measure.

(iii) 
Members of Diocesan Bodies

Lay Portfolio holders and Volunteers

People serving in these ways will be expected to work to the principles outlined in this Policy Statement Complaints by or against a Member or Volunteer will be beard in the first instance by the Chair of the relevant body. Where matters are not resolved there will be a right of appeal to the Bishop’s Council.

(iv) 
All other comp1aints in relation to this Policy will be heard by the Bishop’s Council.

8.
This Synod authorises the Bishop’s Council to:

(i)
initiate such procedures as it may deem to be necessary for monitoring the effectiveness of the Policy, and

(ii)
make reports on the operation of the Policy and recommend amendments to its provisions as deemed appropriate in the light of experience and legislative developments
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